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Letter to the Editor 


Dear Sir: 


The Yale Center of Alcohol Studies and Laboratory of 
Applied Biodynamics regretfully announce the decision of 
the University that, valuable as the work of the department 
has been for the past forty years and promises to be in the 
future, its continuation as a part of Yale University is in- 
appropriate. 


The major reasons for the University's decision, 
made with considerable reluctance, are reported as follows: 
the diversity of academic disciplines represented within the 
Center's research program, and the applied rather than 
purely academic nature of some of its responsibilities and 
activities, make it difficult to locate the organization in any 
of the traditional departments at Yale under its current 
educational policy; furthermore, the University cannot in- 
crease its contribution to the necessarily expanding finan- 
cial needs of this program. , 


The Yale Corporation has pledged continued support 
to the Center for a reasonable period to allow, first, com- 
pletion of current research programs and, second, develop- 
ment of steps to facilitate ina setting other than Yale the 
orderly continuation of its documentation, publication, edu- 
cational and other activities. . 


The projected 19th annual session of the Summer 

_ School of Alcohol Studies, and the Alumni Institute already 

announced to its 3,300 graduates, both scheduled for July 
1961, are to be held at Yale as planned. 


Seldon D. Bacon, Ph.D., Director 
Yale Center of Alcohol Studies 


Leon A. Greenberg, Ph. D., Director 
Yale Laboratory of Applied Biodynamics 


| 
| 
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A Decade Of AAIAN 


Raymond G. McCarthy 
Executive Secretary 

The 1961 annual meeting of AAIAN will mark our 10th anniver- 
sary. During the 1951 Yale Summer School, a group of students 
primarily interested in education were invited to consider the estab- 
lishment of an organization that would attempt to stimulate interest in 
alcohol education in the classroom and serve as a vehicle of communi- 
cation for those working in this field. There was considerable discus- 
sion regarding including narcotics in the area of responsibility. Al- 
though the name finally agreed upon included both alcohol and narcotics 
education, the vote was not unanimous. 


A preliminary draft of a tentative constitution was discussed and 
appropriate committees named to develop a formal structure for the 
new organization. It was suggested that a number of outstanding indi- 
viduals in the field of education be invited to serve as an advisory 
board. 


Charter members of the AAIAN, who participated in the original 
meeting in the summer of 1951, were as follows: (Those marked with 
an asterisk paid their dues at that first organizational meeting.) 


Stewart E. Armstrong, Hamilton, Ontario 
Everett C. Baldwin, Calgary, Alberta 
John J. Bergen, Manitoba 
*Abraham Cutcher, Snyder, New York 
*Arza L. Dean, North Ferrisburg, Vermont 
Judson R. Dicks, Fayetteville, North Carolina 
*N. Bond Fleming, Jackson, Mississippi 
Mrs. Marion Manning Hiers, Orangeburg, South Carolina 
C. Bruce Hunter, Asheville, North Carolina 
“*Grace Keefe, New York City 
*Knight B. Kerr, Salt Lake City, Utah 
*Earl T. Leonard, Atlanta, Georgia 
*Codosia M. McCall, Bladenboro, North Carolina 
*Raymond G, McCarthy, New Haven, Connecticut 
Margaret E. McGowan, Staten Island, New York 
*Captain Muriel O. Middlehurst, New London, Connecticut 
*John L. Miller, Madison, Wisconsin 
Walter A. Minaert, Johnson, Vermont 
*Alice S. Morgan, Washington, D.C. | 
Homer S. Murray, Springfield, Vermont 
*John E, Nicholson, Salisbury, North Carolina 
*John J. Pasciutti, Plainfield, Vermont 
Carey W. Phillips, Birmingham, Alabama 
Mrs. AmaLee Ritchie, Mooresville, North Carolina 
Edith E. Stokely, Birmingham, Alabama 
Mrs. Margaret B. Strickland, Kinston, North Carolina 
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*Jinsie Underwood, Gastonia, North Carolina 
Mabel L. Walker, Itta Bena, Mississippi 
Raymond P. Walker, Helena, Montana 
David L. Watterworth, Washington, D.C. 
William C. Wessels, Aiken, South Carolina 

*Mrs. Reaia Yeatman, Montgomery, Alabama 


Of this group of 32, only 7 names still appear on our paid-up member- 
ship list. They are: Stewart Armstrong, Everett Baldwin, Knight 
Kerr, Raymond McCarthy, John Miller, John Pasciutti, and Raymond 
Walker. Apparently the most effective device for maintaining interest 
and participation is to assign a substantial piece of work to members. 


Our original letterhead presented a formidable array ofeducators 
who had expressed interest in our work and granted permission for 
their names to be listed. Members who have joined in recent years 
may be interested in the people who extended — to us in the early 
days. ‘They were as follows: 


Mrs. Janie Department of Classroom 
Teachers, El Paso, Texas 

Dr. Elizabeth Avery, National Education Association, 
Washington, D.C. 

Dr. Ellis T. Demars, Assistant Dean, College of Education, 
University of Utah 

Dr. John J. Desmond, Jr., Massachusetts Commissioner of 
Education 

Mrs. John Hayes, President, National Congress of Parents and 
Teachers 

Frank J. O'Brien, M.D., Associate Superintendent, New York 
City Board of Education 

Dr. Winona Perry, Professor of Educational Puyowlogy. 
University of Nebraska 

Dr. Rex Putnam, Oregon Superintendent of Public Instruction 

Paul H. Stevenson, M.D., Community Services Branch, 
National Institute of Mental Health 

J. M. Tubb, Mississippi Superintendent of Education 

Dr. Albert D. Ullman, Associate. Professor of Sociology, 
Tufts College 

Charles C. Wilson, M.D., Professor of Education and Public 
Health, Yale University 


The first slate of officers consisted of: President, Vashti Ishee 
Cain, Mississippi State Department of Education; Vice-President, W.K. 
Ferrier, Educational Director of the Oregon Alcohol Education Com- 
mittee; Secretary-Treasurer, John:L, Miller, University of Wisconsin; 
Executive Secretary, Raymond G.. McCarthy, Yale University. In en- 
suing years, Ken Ferrier moved up to the presidency and John Pasciutti 
of Vermont served two terms. John Miller and Ray McCarthy have con- 
tinued to function in their respective capacities from 1951 to date. 


During the first two years, occasional mimeographed newsletters 
were sent to the membership. In 1953 the practice of providing packets 
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of pamphlet material was initiated. Generous supplies of such material 
were made available by members, and occasionally material was pur- 
chased for distribution. It was about this time that educational ma- 
terials became available in quantities through a grant made to the Yale 
Center of Alcohol Studies. A series of three Discussion Guides not only 
was published under the imprint of AAIAN but unlimited quantities were 
made available to members. The book Teen-Agers and Alcohol was 


_ distributed without charge in 1956 and was also offered as a premium 

to new members. From time to time information regarding new films 
and publications was prepared by the Executive Secretary and sent to 
members. Copies of "Exploring Alcohol Questions;' a series of six 
leaflets, were made available in 1957, the adult pamphlet "You Can 
Prevent Alcoholism" was distributed in 1958, and in 1959 the book 
Drinking and Intoxication was provided without charge to the total 


membership. Beginning in April 1955 a multilithed bulletin varying — 


from 16 to 24 pages was published three times annually. | 


It is unlikely that any other professional organization during the 
past decade has made available to its members as much material for 
annual dues of $2 as AAIAN. In an expanding field such as alcohol edu- 
cation, and particularly a field in which controversy still exists, AAIAN 
has attempted to function as a balance wheel. Its primary aim has 
been to serve the basic principles of public education. While recog- 
nizing that there are varying viewpoints and honest differences con- 
cerning what should be taught, it is the opinion of your officers that 
generally we have been able to maintain this function with a degree of 
objectivity and consistency. 


We have faced problems. The most obvious difficulty has been 
the maintenance of membership. In the bulletin of April 1955 the theme 
of maintaining membership and encouraging payment of dues appears 
with the statement: "Are you one of the 100 members delinquent in 


payment of your annual dues?" This theme runs through succeeding. 


bulletins and the minutes of our annual meetings. It has been pointed 
out several times that the officers have contributed not only their time 
and the services of their secretaries but in many instances a substan- 
tial amount of communication has been done through the use of institu- 
tional telephones. That we have been able to function financially isa 
result of the periodic recruitment of new members. Unfortunately we 
seem tobe unable to hold the interest of members who joined in earlier 
years. 


The suggestion has been made that we affiliate with another or- 
ganization and committees have explored this possibility. Because of 


our specializedinterests and limited membership, the’ prospect of being | 


lost in a group such as the National Education Association or the Ameri- 
can Public Health Association has justified rejection of the idea. Dur- 
ing the past two years we have had a good working relationship with the 
North American Association of Alcoholism Programs and have been in- 
vited to hold our annual meetings in conjunction with theirs and to par- 
ticipate in their annual conferences. However, attendance at the AAIAN 
annual meetings has usually been limited to those of our members af- 
filiated with official agencies who make travel funds available. 
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From time to time we have seriously considered the justification 
for continuation of AAIAN. In general, we have received only the most 
favorable comments on our activities. There is agreement that. it would 
be most unfortunate if we were to be dissolved. But commendation has 
not resulted in maintenance and increase of membership or in the 
sharing of responsibility for the work of the organization. 


There is a sense of responsibility for the organization among a 
number of our members, and the evidence is to be found in the Bulletin. 
The Executive Secretary has never failed to receive excellent coopera- 
tion in the form of a prepared article from any member when a specific 
request has been made. : 


Apparently we have two major weaknesses. We lack machinery 
for maintaining continuity in sources of material for the Bulletin and 
for obtaining materials for free distribution to our membership. 
Secondly, our members are widely distributed geographically, and be- 
cause they are unable to attend annual meetings they are not able to 
develop a sense of identification with the organization. Certainly this 
is true of many national groups, but there are usually state or regional 
sections holding occasional meetings which can be attended without the 
expenditure of large sums for travel. 


It must be acknowledged that for many of our members. alcohol 
education is a peripheral activity. All are interested in education, but 
not all have the responsibility to carry out alcohol education in the 
classroom. Thus they may have a primary responsibility to a field 
other than ours and of necessity devote much of their ——— to their 
specialized field. 


Reference was made toa foundation grant which made possible 
the publication and distribution of a quantity of teaching materials in 
past years. This grant terminated in 1958, and at the moment there is 
no indication that comparable funds will become available. In fact, one 
might question whether there is a need for any great amount of new ad- 
ditional teaching materials, inasmuch as many schools are only just 
beginning to be aware of existing resources. 


A second impending development concerns the uncertainty of the 
future of the Yale Center of Alcohol Studies. Notice has been served 
by the president and the Corporation of Yale University that because of 
the prevailing educational philosophy at Yale, the interdisciplinary and 
applied function of the Center does not appear appropriate. Although 
the Center will continue for an indefinite period, certain changes may 
occur, among which will be a transfer of the activity to another institu- 
tion. The 1961 Summer School will be held at Yale as scheduled, as 
will the triennial Alumni Institute, July 23-27, 1961. It has been recom- 
mended to the officers and members that the next annual meeting of 
AAIAN be held during the Alumni Institute so that decisions canbe made 
on the basis of group discussion rather than correspondence or Bulletin 
notices. 


In the last two annual reports of the Executive Secretary, the 
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recommendation was made "that the office of the Executive Secretary 
be transferred, either to a state agency or to a university, and thata 
new Executive be elected. The justification for this recommendation is 
to provide a massive injection of some type of synthetic academic 
adrenalin, while broadening the participation and responsibility for the 
continuation of the organization. From time to time every organization 
develops a type of stress fatigue which requires new blood and new 
leadership:' At both meetings no action was taken on the recommenda- 
tion, which was a distinct compliment to the Executive Secretary. How- 
ever, the change in the status of the Yale Center has resulted in the 
' Executive Secretary accepting the position of Director of the Division 
on Alcoholism, Massachusetts Department of Public Health. The Execu- 
tive Secretary has agreed to serve until the April 1961 issue of the 
AAIAN Bulletin is distributed. Decision regarding a replacement for 
this office might be made by ballot during the spring months or de- 
ferred until the proposed annual meeting in New Haven in July 1961. 


In preparation for this annual meeting, and particularly to involve 
those who will not be in attendance at New Haven, itis suggested that 
the following propositions be considered by the members and comments 
and suggestions be directed to the Executive Secretary for publication in 

the April Bulletin: ‘ 


1. The AAIAN has served its function as a pioneering or- 
ganization in the field of alcohol education and should 
be dissolved. 


2. The first decade of AAIAN constitutes a preliminary 
phase only. Reorganization and reconstitution of the 
structure and financing of AAIAN is imperative. This 
can best be achieved as follows: (You fill in the rest. ) 


3. Because of certain inherent structural conditions in 
AAIAN, no major change can be anticipated. However, 
there is a sufficient body of interested members to 
justify continuation through an increase in dues. An- 
nual dues should be increased to $5, and $1200 should 
be allocated for the part-time — | of an Executive 
Secretary. 


4. The present organization and structure are adequate. 
A completely new slate of officers should be elected 
and they should have an foie ialiaaa to revitalize and 
expand our activities. 

5. The focus of AAIAN should be expanded to include al- 
coholism education in all its phases. This will provide 

_ greater appeal to state and municipal groups and will 
stimulate membership and support. 


While some of the comments made in this article may carry a 
pessimistic note, the purpose is to focus the attention of the members 
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on the existent state of affairs. Your response inthe form of comments 
and letters, with permission to reproduce all or part in the April 
Bulletin, will constitute one measure of the vitality of the group and 
will provide a foundation for discussion and action at the next annual 
meeting. 


Various members have asked about obtaining back issues of the 
AAIAN Bulletin (formerly Newsletter). Not all issues are available, 
but limited quantities of the following can be ordered from the office of 

_ the Executive Secretary at 25¢ each: 


Vol. 2, Nos. 1, 2 (January, May 1956) 


2 
Vol. 3, No. 3 (December 1957) 
Vol. 4, No. 2 (October 1958) 
Vol. 5, Nos. 1, 2, 3 (May, October, December 1959) 
Vol. 6, Nos. 1, 2 (April, September 1960). 
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The Human Resources For 
The Development Of 
Alcohol Education 


William G. Hollister, M.D., M.P.H. 
Consultant on Mental Health in Education 
National Institute of Mental Health 
National Institutes of Health 

Silver Springs, Maryland 


This paper was presented by Dr. Hollister 
at a Conference on Education about Alcohol 
held in Kansas City, Kansas, December 1959. 
It is reprinted by permission from the 
Proceedings of the Conference. 


It is my privilege to open this general session that will feature 
reports of current alcohol education activities in your two states by 
making some background comments on the human resources available 
for alcohol education. Our very mental health-minded conference com- 
mittee feels that "people come first." So I have been given the pleasant 
task of focusing these opening remarks on the "who's who" aspect of 
alcohol education, particularly to describe some ofthe important inter- 
disciplinary relationships that can be built between educators, mental 
hygienists, alcohol and health personnel to improve alcohol education. 


Let me use the setting here at hand as a learning opportunity to 
make my first point about our human resources. I would like to call 
your attention to "who it is that is sitting next to you in this audience. " 
These people sitting all around you come from the many different 
agencies and different professional disciplines that have an important 
contribution to make to alcohol education. 


Beside you are sitting teachers, principals, instructors and 


supervisors, guidance personnel, and school administrators. The au- — 


dience includes state and local curriculum-development personnel, as 
well as teacher-trainers and deans of colleges of teacher education. 
Mixed in with these are health educators, physicians, nurses and other 
public health consultants. Add to these the mental health professionals 
attending, the psychiatrists, psychologists, mental health nurses, 
social workers, social scientists: and others. All of these also came 
here as representatives of their communities because they are also 
citizens and parents. Some have come as representatives ofthe Kansas 
and Missouri Congresses of Parents and Teachers. 


Perhaps more dramatically than any words I can say, the visible 
demonstration right here in this room eloquently describes and brings 
home to us that our topic -- alcohol education -- is an inter-agency, 
interdisciplinary and community-wide enterprise. Your very presence 
here dramatizes the operational premises of our work: First, that it 
will take the cooperative efforts of many agencies such as school 


systems, state departments of education, teacher-training colleges, 
‘mental health, alcohol, research and other community groups to create 
a sound alcohol education program. Second, it will take the pooled 
competencies of many disciplines to effectually developthis field. Here 
in this room are a goodly part ofthe human resources we need for edu- 
cation about alcohol. | 


I. Education for Decision-Making > 


It is my understanding that we have come together to define and 
discuss this area of public service because the consequences of the use 
and abuse of alcohol have so profoundly affected the public health wel- 
fare and safety that the prevention of these problems has become a 
major necessity. 


Not only are the professions represented here involved but this 
task is also a concern of our courts, industry, welfare, religions and 
many other groups. All of us, agencies and professions, are in part- 
nership with parents and youth in our attempt to mobilize the educa- 
tional resources that will help stem the tide of destructive conse- 
quences. 


It is also my understanding that we have come here to explore 
this area of responsibility in order to combine our experience and 
training, to exchange information in order to come to a community of 
understanding. Here we hope we can find common ground for coopera- 
tive action and feasible patterns for program development. Let us 
pause a moment to visualize more completely this task for which we 
must mobilize our human resources. 


Each child that matures grows up into a present-day culture that 
resounds with conflicting ideologies about the use of alcohol. Thus, 
each child that matures is faced with choices to make about the place 
alcohol will take in his life. Quite likely he will be repeatedly faced 
with this decision-making task all of his life. 


- How can we help each child to make the personal decision that 
will be best for him and best in helping him meet his social responsi- 
bilities to others? First, we usually state that "we must provide him 
with facts, the sound information upon which to base his decisions. " 
This is fine, but we well know that possession of facts too often does 
not change behavior. We add another step when we say "we must help 
him learn how to think about these facts." "Let us give every pupil 
opportunities to think through the consequences ofthe various choices. "' 
Others add "let us give him better attitudes -- a set of values upon 
which to base his decisions.'' Beyond this comes the challenge of help- 
ing more and more children attain that level of mental healthiness 
where his decision-making will not be unduly warped by unmet emo- 
tional needs, anxiety or unresolved dependency. \ 


In summary, most proposals seem to suggest -that_ educators, 
mental hygienists and parents are confronted with the responsibility of 
providing information, developing thinking capacity, inculcating atti- 
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tudes and emotional health so that our children and young people stand 
a better chance to make their alcohol-related decisions with objectivity 
and their best mental resources. In brief, alcohol education is a mul- 
tiple effort at education for decision-making. 


II. The Common Ground of Mental Health 
Education and Alcohol Education 


- The provision of facts, the fostering of thinking processes and 
the building of attitudes are old familiar goals of school curriculum, 
but the more difficult goals of developing freedom from emotional 
crippling and the attainment of emotional stability bring alcohol edu- 
cation into common ground with education for mental health. Both al- 
cohol/and mental health education call for the design of learning ex- 
periences that will foster social judgment, develop mastery over 
anxiety and childish impulse, build up positive self-concepts and nur- 
ture capacity to build relationships. Most of all, both of these kinds of 
education lead on to the goal of the individual attaining greater self- 
understanding, especially an understanding of his pérsonality strengths 
and limitations. Better yet, alcohol education can become an education 
in the various psychological and social-coping mechanisms that will 
give the individual some armor against social pressure and psycho- 
logical stress, and thus decrease his necessity to use alcohol as the 
flight mechanism of choice against stress. Thus, a major and signifi- 
cant part of alcohol education is identical with mental health goals of 
developing personality strengths and the processes to cope with stress. 


Ill. Mobilizing Human Resources 


If this kind of education is our task, let us then examine the 
human resources we have available. Let us ask "who has experience 
to bring to the task? Who is already at work on the mental health as- 
pects of this broader kind of alcohol education? " 


: Both mental health education and alcohol education are markedly 

underdeveloped. I have the current privilege of membership in the 
Alcohol Education Committee of the National Congress of Parents and 
Teachers. Our studies to date indicate that, although all states require 
alcohol education in some form by law, there is a general lack of: 
1) Adequate teacher preparation, 2) use of newly developed scientific 
knowledge, 3) provision of necessary teaching time, and 4) administra- 
tive and public support in most communities. The National Congress 
is swinging into action to build up the public and legislative support of 
this area of education. 7 | 


Underdeveloped as the field of alcohol education is, we are not 
completely disarmed. Patterns of collaboration and cooperation do 
exist that could be duplicated and extended. Let me describe some 
understanding, experience, relationships and working patterns that al- 
ready exist, which I feel can be used to bring together the competent 
and interested people that we need. Here are some human strengths 
upon which we might build better and more widely spread alcohol edu- 
cation. 
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A. The Baseline of Public Understanding 


First, there is a growing understanding of human psychology in 
the general public. Through parent-teacher meetings and study groups, 
by adult education of all kinds, through public press, television, radio 
and many other channels of communication, the general facts about 
personality development and interpersonal relationship are being in- 
creasingly communicated to our people. Asa result, we now have in 
the United States a growing body of parents who understand that be- 
havior is caused, personalities shaped by life experiences and that in- 
terpersonal relationships influence attitudes and behavior. 


Many parents also know that mental health and learning go hand- 
in-hand; that tense, nervous children learn less well than secure chil- 
dren. More parents recognize that poor behavior frequently means that 
- a child is insecure and is using poor patterns to win the love, recogni- 
~ tion, belonging and safety he needs. 


| On the basis of this broader and popular understanding of human 
_ psychology, parents are increasingly turning to the schools with new 
_ attitudes and expectations. Parent-teacher associations are changing 
from money-raising to school-program development. Parents visit 
teacher to talk of "Johnny's behavior" in psychological terms. Parents 
are backing appropriations, employment of counselors and psycholo- 
gists, and expansion of guidance and testing. The “psychological era" 
has arrived. . 


Mental health has become a movement of the people, and school 
- mental health, under many names, is abuilding. Education and mental 
health have joined in the task of developing "each child to his maximum 
potential. '' I suggest that this growing psychological understanding in 
the public mind can be used to give alcohol education a new popular 


foundation. As soon as alcohol educators are willing to boldly identify 


the psychological determinants in alcohol misuse, they then will inherit 
the understanding and support of a broader segment of the parent 
public. I believe the public will support a preventive educational attack 
on the "psychological roots of alcohol misuse" with greater unanimity 
than they have supported moral, physiological or alcoholism-centered 
education. 


_B. The Psychological Understanding of Educators 


The second human resource we have upon which to build a better 
alcohol education is the growing body of psychological understandings 
already in the personnel of American education. Slowly, over the last 
forty years, a mental health evolution has occurred in American edu- 
cation. I call it a mental health evolution because the changes have es- 
sentially been a revitalization and reorganization of education in the 
light of new understandings about human behavior, child development, 
_ personality dynamics, learning processes and the dynamics of inter- 
personal relationships. 


Out of psychological studies demonstrating the importance of in- 


12 


| 
| 
= 


dividual differences in human personality came the modern accent on 
the "individualization of education.’ Based on the medical and behavior 
sciences, documentation of the interlocking of mind and body, menta- 
tion and emotion, as well as personality "development and social be- 
havior, education has built its modern approach to the whole child. The 
behavioral sciences brought new concepts to educators and, atthe same 
time, educators added new insights from their own experiences to the 
accumulating armamentarium of practical knowledge about human per- 
sonality and learning. Education has challenged, stimulated and field- 
tested behavioral research findings while psychological and social 
scientists have, in turn, been stimulated by educational experimenta- 
tions with these discoveries. 


Out of this fruitful two-way communication and linkage of com- 
petencies has come a host of new developments in education. Let me 
name afew: The rise of educational psychology and special education; 
the development of the professions of visiting teacher, guidance coun- 
selor, school:social worker and school psychologist; the rise of special 
child study departments; pupil personnel services; as well as school 
health and school mental health facilities. Add to these developments 
the many new approaches in instruction, curriculum, classroom 
management and educator training. 


What does this mean to the development of alcohol education? 
Simply this -- I have mainly been trying to communicate that there are 
already existing lines of communication and avenues of cooperation be- 
tween education and mental health, over which some of the work of ex- 
panding sound alcohol education can be accomplished. 


Let me give you two examples of strong mental-health related 
movements within education that could help the cause of alcohol educa- 
tion. First, those interested in alcohol education should join hands 
with the curriculum development, child development and instructional 
supervision personnel in education who are already working together. 
There are numerous education groups hard at work extending to more 
and more schools greater understanding and application of what has 
been learned through education and behavior science research about the 
importance of relationship process, personality development, guidance, 
testing and what is known about the importance of matching course con- 
tent to the growing edge of the child's mind. 


Others are at work improving the emotional climate and social 
interaction of the classroom, because this too has been found to‘ affect 
learning. Quality teaching is now recognized as a relationship process. 
Here, in this type of curriculum work, good education and good mental 
health become one -- for the same measures that promote learning 
_ also contribute to better personality development. I sincerely believe 
that those promoting an education aimedto reduce the misuse of alcohol 
would benefit by allying themselves with this relationship-centered, 
dynamically-oriented type of curriculum development work already in 
progress. Here is a human resource already at work. 


Secondly, another human resource which alcohol education might 
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use is the rapidly expanding number of school mental health-related 
personnel. In the last ten years, education has rapidly become a major 
employer of psychologically trained personnel in this nation. Schools 
are hiring more and more psychologists, school social workers, and 
are using psychiatric consultation as well. A remarkable job of ex- 
panding the pre-service and in-service psychological and social train- 
ing of their administrators, guidance personnel and teachers is in 


process. 


Here then, is a growing framework of personnel with understand- 
ings and competencies applicable to alcohol education. True, many of 
them need to be up-graded in their comprehension of the specifics of 
the content and procedures of alcohol education. True, they can never 
substitute for prepared instructional supervisors. But, just as we have 
learned that school health personnel can and should enrich classroom 
health instruction, we should also utilize the behavioral science-trained 
personnel in school systems to lend some of their time to strengthen 
the mental health aspects of the schools' alcohol education program. 


I have tried to first delineate the operational premises of alcohol 
education; namely, that it is an interagency, interdisciplinary and com- 
munity understanding-based enterprise. 


Secondly, by ealling attention to the professions in this audience 
I have tried to remind us of the professional competencies, the human 
resources needed in this task. 


And thirdly, I have been trying to call attention to the fact that we 
already have ina psychologically minded public of parents and a psy- 
chologically oriented body of school people a tremendous human re- . 
source for this combined mental health and alcohol education effort. 


In summary, I would like to emphasize that both alcohol and 
mental health education must look far beyond information-giving goals 
toward a kind of experiential learning that gives an opportunity for each 
pupil to learn how to think through his own decisions -- to work through 
and develop his own set of values. 


Beyond this, our educational effort must recognize the important 
role of psychological determinants in the misuse of alcohol and, there- 
fore, include learning experiences designed to foster the emotional 
readiness and psychological stability to face alcohol-use decisions with 
greater objectivity and self-understanding. 
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Proceedings of Annual Meeting 
of AATAN 


September 26, 1960 
Banff School of Fine Arts 
Calgary, Alberta, Canada 


Minutes of the Meeting 


The following persons were present: 
Allison C. Brown E. M. Jellinek 


Ralph W. Daniel Mrs. Frona McCambridge 
H. W. Demone Dudley P. Miller 

R. E. Duncan John L. Miller 

C. P. Frazier E. S. Sands 

Mrs. Audrey Hinsey Ernest Shepherd 

R. C. Hoover Alfred Slicer 

W. E. James R. Brinkley Smithers 


The meeting was called to order at 3:30 P.M., with Vice President 
Demone presiding. Secretary Miller read the minutes of the last annual 
meeting. Mrs. McCambridge moved that they be accepted as read. 
The motion was seconded by Mr. Daniel, and unanimously approved. 


In the absence of President Nimmo, the President's report was 
read by Mr. Demone. Next, the report of the Executive Secretary was 
read by Mr. Miller. In this report, the Executive Secretary proposed 
that he be authorized to expend funds forthe creation of an exhibit which 
could be displayed at appropriate places to promote membership and 
the best interests of the organization. Mr. Daniel moved that the Ex- 


~ . ecutive Secretary be authorized to secure such an exhibit. The motion 


was seconded by Mrs. McCambridge, and passed unanimously. 


A second item proposed in the report was how a better distribu- 
tion of AAIAN educational materials could be secured, and whether or 
not such distribution should be confined to students in the classroom or 
should include non-classroom students of alcohol education. After 
some discussion, a motion was made by Mr. Hoover, seconded by Mr. 
Daniel, and passed unanimously, that the President appoint an ad hoc 
committee to explore and suggest a policy regarding dissemination of 
information, etc. to non-members. It was suggested that Mrs. Mc- 
Cambridge and Mr. Daniel be members of said committee. 


Executive Secretary McCarthy's motion that he be relieved of his 
duties and that another be elected in his place was discussed. Secre- 
tary Miller moved that the motion be rejected, which was seconded by 
Mr. Frazier and passed unanimously. 


Next, the report of the Secretary-Treasurer was read. Mr. 
Frazier moved that it be adopted, which was seconded by Mr. Hoover 
and unanimously passed. 
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The possibility of new sources of income was next discussed. 
Mrs. McCambridge was asked by Vice President Demone to explore 
the possibility of financial aid from the Department of Health, Educa- 
tion, and Welfare. 


After some discussion, both relevant and irrelevant, the annual 
meeting adjourned at 4:18 P. M. 


John L. Miller 
Secretary 


Report of the President 


This report covers the period from September 8, 1959 to Sep- 
tember 25, 1960. Vice-President Demone has graciously agreed to 
read this report in my absence, to chair the meeting, and to administer 
the AAIAN program on prevention in connection with the North Ameri- 
_ can Association of Alcoholism Program's eleventh annual conference. 


The Technical Projects continue to be held in increasing numbers 
throughout the country and AAIAN members are usually working behind 
the scenes in these very healthy endeavors to further develop sound al- | 
cohol instruction. I note that past President John Pasciutti is active in 
some of them and helped sponsor one in Vermont. Another one was 
held in December 1959 in New Jersey. Michigan held a workshop for 
youth and youth-serving organization adult leaders to explore the needs 
youth see in alcohol education. 


Some twenty-four summer schools of studies on alcohol were 
scheduled for the past summer throughout the country, according toa 
survey made by our Executive Secretary. These schools, in many in- 
stances staffed by our membership, should have an impact on good in- 
struction about alcohol finding its way into many classrooms. 


The Bulletin, which changed from being a Newsletter to a Bulletin 
last year, continues to uphold high standards and members' contribu- 
tions of articles and reports on conferences and research projects con- 
tinue to come in increasingly. The Bulletin has published articles 
which indicate that all do not hold the same points of view. This is 
also most healthy. We can be indebted to our able Executive Secretary 
for his editing of the Bulletin. Members are urged to continue to re- 
port projects and to submit materials. : 


Secretary-Treasurer John Miller has continued to minister 
faithfully to handling our finances and in efforts tobolster our member- 
ship. We all think we are fortunate to have an economist at the helm. 

| 


Members and officers of AAIAN have been most active in submit- 
ting program suggestions for the program of AAIAN in conjunction with 
the eleventh annual NAAAP conference. We are hopeful that this pro- 
_ gram on prevention may spark activities at the research and action 

levels so that we might better some time in the future be able to know 
how to prevent alcoholism. 
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Ken Ferrier has traveled throughout the country in thé past year 
gathering material on prevention. Let's hope he shares his findings 
with us soon. | ; 


I have appreciated the cooperation of the members and fellow 
officers during the past year. It is my hope that the organization can 
continue to grow in membership, and in its positive influence on better 
instruction for youth about alcohol. | 


George G. Nimmo 


Report of the Executive Secretary 


I submit herewith my annual report as Executive Secretary for 
the year 1959-60. 


During the past twelve months this office hasbeen concerned with 
three major activities. The first deals with requests for materials, 
occasionally from members but more generally from teachers and stu- 
dents in various parts of the country. Our second major activity has 
been the preparation and distribution of the Bulletin. Finally, we have 
been interested in developing publicity that will lead to an increase in 
our membership. 


The total number of requests for materials received during the 
past year was 170, which is about the same as last year. These re- 
quests came from 39 states, Canada, and 5 foreign countries. Connec- 


ticut and Michigan produced the most requests (17 each), with New York . 


and Pennsylvania following (15 and 13 respectively). The number of 
requests from agencies and institutions has been somewhat higher than 


-This year there were 40 requests for antec on narcotics, 
which is a rather substantial increase from the 28 reported last year. 
However, our supply of pamphlets on narcotics is extremely limited, 
_ and in most instances we have been forced to supply only. mimeographed 
copies ofthe saith til which was published in the October 1959 issue 
of the Bulletin. 


I would point out to you that the cost of the materials distributed 7 


in response to these requests, other than the Bulletin, has been under- 
written independently of our organization. This is an irregular situa- 
tion which sooner or later must be corrected. 


Recent issues of the Bulletin have been favorably commented on > 


..by a number of our members. In addition, complete files have been 
requested for the Library of Congress and requests to be placed on our 
mailing list have been received from university and institutional 
libraries. We need to.define some policy regarding a mailing list for 
non-members. At the moment we can easily take care of the few re- 


quests we have received. But, given our limited budget and resources, 


it would appear reasonable to suggest to those asking for free copies 
that they purchase a membership at the individual rate. Some action 
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and direction to the Executive Secretary is requested from this annual 
meeting. | 


In 1961 we propose to issue another listing of university- 
sponsored summer schools of alcohol studies. Following the publica- 
tion of last year's list, we were notified of two or three schools with 
which we were not familiar and which should have been listed. Our 
members are urged to notify this office of projected summer sessions, 
and forms will be mailed to the appropriate authorities so that the ses- 
sions may be incorporated in our list. 7 


With the September 1960 issue of the Bulletin we are mailing 
copies of Alcohol Education: What Does a Teacher Need to Know to 
Teach?, proceedings of a Conference on Alcohol Education held in 
October 1959 in Stowe, Vermont. A supply of this excellent document 
was made available to us by John Pasciutti. Inasmuch as we hope to 
distribute to our members new, and if possible experimental, materials 
without cost, it will be extremely helpful if this office can be advised 
whenever such materials may become available. This applies particu- 
larly to Technical Assistance Projects supported by the National Insti- 
tute of Mental Health and to conferences sponsored by universities or 
state and municipal departments of education. 


In an effort to build our membership, copies of the collected 
readings, Drinking and Intoxication, were offered to new applicants who 
paid dues for two years. This offer terminated September 1, 1960. 


The problem of increasing our membership remains ever with 
us. As was pointed out in my report last year, we experience cycles 
in which there is an increase which is offset by a decline within a few 
months. As John Pasciutti, then President, commented, the disap- 


pearance of names from our membership rolls does not necessarily 


mean that these people have lost their interest in alcohol education. 
Moreover, to some degree we may be serving a function by introducing 
them to the field, developing a certain amount of enthusiasm, and then 
observing them move off on their own. 


But so far as the growth of this organization is concerned,, this 
provides little encouragement. Not only do we need increased income 
from membership dues, but also we need a wider and more extensive 
membership distribution if we are ever to gain adequate attendance at 
annual meetings and possibly at regional conferences. 


It is suggested that some type of simple exhibit be prepared that 
can be shown at education meetings everywhere. I am referring toa 
fibreboard 3-way fold, each panel probably 36" x 24'', which can easily 
be folded and mailed aroundthe country. Two or three sets could easily 
be provided at minimal cost and could be circulated. Copies of our 
bulletins could be attached and application blanks made available. We 


need some type of consistent approach to publicity and apparently we 


need to give our members who are interested in expanding our rolls 
some assistance beyond a supply of application blanks, if we are ever 
to move out of the select circle of about 300 members. 
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In 1959 we had 11 agency members. You will recall that this 
_type of membership costs $20 a year, and 10 copies of each issue of the 
Bulletin are sent to a designated address. The number of agency 
memberships has now declined to 6, only 2 of which have a major func- 
tion in alcohol education, the others being concerned mainly with al- 
coholism. However, some state alcoholism agencies, such as Michigan, 
have been active in purchasing quantities of the Bulletin for distribution 
to schools in their state. The Vermont State Department of Education 
continues a standing order of 250, and the Manitoba Alcohol Education 
Service has a standing order of 100, which they occasionally increase 
to 300. If distribution of our material is a justified function-in some 
states, why not in others, and how can we stimulate expansion of this 


policy? 


In a recent issue of the Bulletin, it was suggested that a "Letters 
to the Editor" department be initiated. While the response has been 
negligible, one letter in particular raises an issue which I feel is suf- 
ficiently important to present to the meeting. Ina letter dated May 11, 
1960, Ralph Daniel commented: 


Would there be any value in AAIAN broadening their 
scope to include all alcoholand alcoholism education rather 
than predominantly education in the schools, and then mak- 
ing membership part of the tuition cost for the summer 
schools? This would mean that we would have some follow- 
up stimulation of all of the people who attend alcohol prob- 
lems conferences, and it may be if the organization were 
beamed at this cosmopolitan group it would have more en- 
thusiastic membership support. There are many education 
organizations in the country, but I think there is a need for 
a multi-disciplinary organization of people with interest in 

_alcohol problems. 


Iam most enthused about the latest edition of the Bul- 
letin and it just seems to me with such excellent leadership 
and such a good publication there should be some way of 
getting more substantial membership backing. Perhaps 
these ideas would make good fodder for discussion in Banff, 
if we all get there. 


, 


I offer this quotation without comment except to point out Ralph's state- 
ment that "these ideas would make good fodder for discussion in Banff:' 


In my 1959 report I offered a recommendation on which no action 
was taken. I feel that the issue is of sufficient importance to present 
it once again, and I therefore recommend: 


That the office of the Executive Secretary be transferred, 
either to a state agency or toa university, and that a new 
Executive be elected. The justification for this recom- 
mendation is to provide a massive injection of some type 
of synthetic academic adrenalin, while broadening the par- 
ticipation and responsibility for the continuation of the or- 
ganization. From time to time every organization develops 
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a type of stress fatigue which requires new blood and new 
leadership. The appropriate time for such a change in 
AAIAN is at the point of nomination of officers for the new 


year. 


In re-submitting this recommendation, I am acting in the sincere belief 
that some type of change might be reflected in more ways than in the 
office of the Executive Secretary. Crisis often precipitates a re- 
estimation and re-evaluation of a number of facets in a given problem 
area. Each of our officers and members of the Executive Board is 
aware ofthe need for increased income, membership, and participation. 
Unless these changes can develop within reasonable limits, it is diffi- 
cult to justify the present level of existence of our organization. 


I express appreciation to all the officers and members who have 
cooperated in the work of the organization during the past year. Cer- 
tainly any limitations which appear to exist in our program are in no 
way the result of lack of interest, enthusiasm, and effort on their part. 


Raymond a. McCarthy 


Report of the Secretary-Treasurer 


Iam happy to be here in this very beautiful setting, and with all 
these wonderful people. And I'm also happy that the report Iam about 
to make has so many encouraging items in it. 


To begin with, the operating statement indicates that the Associa- 
tion is still operating on a sound financial basis. Compared to last 
year, we enter upon our new year witha slightly higher balance in our 
treasury. While last year's balance included $182 of prepaid dues, this 
year's balance includes only $152 of prepaid dues. Our policy of living 
within our financial means is still being followed. : 


There are times when I think we should take a good hard look at 
the organization - its past and its prospects. It began as an organiza- 
tion for teachers, but that group has never constituted as much as 50% 
of its membership. Today they constitute about a third of its member- 
ship. Its membership has increased among the category known as com- 
mittees, commissions, and their employees, and that appears to be the 
category that offers the best assurance for future growth. The Asso- 
ciation's membership is largely marginal - here today and gone tomor- 
row. During its existence, over 800 persons have had membership in 
this organization. Its greatest number of memberships was in the 
years the organization had something to give away. In 1957, it offered 
as a gift McCarthy's Teen-Agers and Alcohol. In 1959, it offered Mc- 
Carthy's Drinking and Intoxication. In 1961, it hopes to offer a pro- 
ceedings of a conference on alcohol education. Perhaps it should offer 
more than one - not so much to "hook" new members, but to cause its 
present members to stay with it. 


There are other problems that need our attention. One is the 
matter of affiliation with another organization. Somehow, we have not 
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been able to reach a consensus as to the organization; and the obverse 
is also true - it has not found a group that wants it. 


3 I have pointed out two problems that have been troubling me. But 
despite these and other smaller problems, the organization has sur- 
vived. I think it will continue to survive. | 


John L. Miller 


Operating Statement 
August 13, 1959 - August 24, 1960 © 


Balance - August 12, 1959 $ 979.98 
Receipts: 
134 Memberships @ $2.00 -- $268.00 
25 Memberships @ 3.00 -- 75.00 
6 Memberships @ 4.00 -- 24.00 
56 Memberships @ 5.00 -- 280.00 
6 Memberships @ 20.00 -- 120. 00 
227 
Miscellaneous receipts (for 
copies of reprints, etc.) 483. 85 
Total Receipts -- 1250. 85 
TOTAL -- $ 2230. 83 


Expenses - August 13, 1959 - August 24, 1960 


1. George Nimmo (travel expense for 
attendance at Alcohol Program > 
Conference held Sept. 8-11, 1959) - $ 75.00 


2. Dr. Albert Ullman (honorarium for | 
speaking on panel at NAAAP) - 25.00 A 
3. Mrs. Frances Pitts (honorarium for .| 
speaking on panel at NAAAP) - 25.00 
4. Mark Keller (honorarium for 
speaking on panel at NAAAP) - 25.00 


5. Bell Letter Service (composition 
and preparation for November 7 

bulletin) - 120.00 
6. Jones Typewriter - Business 

Furniture Company (white labels 

for mailing) - | 9.72 
7. Yale University (mimeographing, 

multilithing, postage, mailings | 

and miscellaneous) = 786. 64 
8. Yale University (printing 1000 

letterheads) - 22.50 
9. University of Wisconsin (address- 

ograph, postage, mimeograph and 

miscellaneous services) - 113.73 


Total Expenditures -- is $ 1202.59 
BALANCE - August 24, 1960 $1028. 24 
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Geographic Distribution of Active Members 


as of 8/24/60 


Alabama 
Alaska 
Arizona 
Arkansas 


. California 


Colorado 

Connecticut 

Delaware 

District of Columbia | 
Florida 


Georgia‘ 


Idaho. 
Illinois 
Indiana 
Iowa 
Kansas 
Kentucky 
Louisiana 
Maine 
Maryland 


Massachusetts 
Michigan 
Minnesota 
Mississippi 
Missouri 
Montana 
Nebraska 
Nevada 

New Hampshire 


. New Jersey 


New Mexico 
New York 
North Carolina 
North Dakota 
Ohio 
Oklahoma 
Oregon 
Pennsylvania 
Rhode Island 
South Carolina 
South Dakota 
Tennessee 


. . Texas 


Utah 
Vermont . 
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1958 
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1959 


1960 
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13. 1 1 
14. 
15. 
16. 
it. 
18. 
19. 
20. 
13 
22. 3 32 
23. 10 
24. 14 
25. 6 
26. 3 
27. | 3 
28. 0 
29. 3 
6 
Si. 3 
32. 29 
33. 4 
34. 13 

| 35. 4 | 
36. 0 
37. 13 13 
38. 12 13 ) 
39. 2 1 
40. 1 2 
41. 0 0 
42. 4 0 
43 10 6 
44, 11 12 
45. 9 2 

= 


TOTAL 


1958 1959 1960 
47. Washington 2 11 9 
48. West Virginia 0 0 0 
49. Wisconsin 6 8 10 
50. Wyoming 0 0 0 
51. Hawaii 2 1 1 
52. Alberta, Canada 3 5 4 
53. British Columbia 0 0 1 
54. Manitoba + 3 3 
55. Newfoundland 1 1 2 

56. Nova Scotia 3 2 a 
57. Ontario 5 15 12 
58. Quebec 0 1 0 
59. Saskatchewan oe 3 4 
60. India 0 1 0 
61. New Zealand 0 1 - 
62. Scotland 0 1 1 
TOTAL 177 340 304 

Occupational Analysis of Active Members 
Occupations 1958 1959 #1960 
Committees, commissions and their 

employees 38 61 72 
Dentists 1 1 1 
Industry 5: 8 2 
L.B.I. Employees 2 3 0 
Ministers 12 24 12 
Nurses 3 3 9 
Police and Probation Officers 2 6 8 
Research 1 1 4 
Social Workers : 1 7 3 
School Officials and Teachers 74 135 105 
Temperance Workers 14 31 19 
Therapy 9 27 25 
Others 13 16 27 
No occupation indicated ee 17 17 
177 340 304 
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NEWS and NOTES 


The next annual meeting of AAIAN will be held in conjunction with 
the Alumni Institute of the Yale Summer School of Alcohol Studies, 
which will be in session in New Haven July 23-27, 1961. The minutes 
of the business session of the 1960 annual meeting appear in this issue. 
A report of the Nominating Committee and ballots for the election of. 
officers will be distributed shortly be mail. Under the terms of our 
constitution, present officers will continue until.their successors are 
elected. 


The. AAIAN sponsored a joint session with the North American 
Association of Alcoholism Programs at their annual meeting held in 
Banff in September, 1960. The theme of the session was Prevention of _ 
Alcoholism through Education, and a write-up of the session will be 
published in the April 1961 issue of the Bulletin. 


* * * 


The reprint enclosed withthis issue of the Bulletin has been made 
available to us by the National Congress of Parents and Teachers, and 
we express appreciation to them for making possible this distribution 
of pertinent material. The articles by Herman Krimmel, Director of 
Casework Services, Cleveland Center on Alcoholism, are reprinted 
from The P.T.A. Magazine. 


* * * % * 


A list of summer courses on alcohol problems was compiled and 
distributed in May 1960. Information was secured from directors of 
the various schools to the extent that they were known to this office. 
Two or three omissions have been called to our attention, and these 
courses will be included in the list for the coming year. Members are 
asked to cooperate by notifying this office of proposed university- 
sponsored sessions not included in the previous listing. A form for re- 
porting will be mailed to them as well as to all those shown on the 1960 
list. 


*x* * * 


Hal Demone, who has served as Vice-President of AAIAN, be- 
came Executive Director of The Medical Foundation, Inc., Boston, 
Massachusetts, starting November 1, 1960. Hal has been identified 
with the field of alcoholism for a number of years, and itis unlikely 
that he will lose interest in the activities of either the NAAAP or the 


* * * 


Ray McCarthy, who has served as Executive Secretary of AAIAN 
since its organization in 1951, has accepted a position as Director of 
the Division of Alcoholism, Massachusetts Department of Public Health. 
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AAIAN. 


Application for: Membership in the 


ASSOCIATION FOR THE ADVANCEMENT: OF INSTRUCTION 
ABOUT -ALCOKOL NARCOTICS 
Address 


Present Position 


Batication Degree(s) 


‘Present responaibility or imterestin mstructien about aicohol 


dnd na-——tics: 


{nitiation fee ($1,.G0) paid 


‘Date 
One year’s dues ($2.00) paid 
Date. 
Two years’ dues ($4. 00) paiac 
| Date 


Agency or Organization 


Name 


Address 


Name of éxecutive officer. 


% 
Purpose and scope of agency 


Initiation fee ($5.00) 


Date 


Apnnal dues ($20, 00) paid 


Date 


Detach and send to’. Professor John L. Miller. 206 Extension 
4 


Bulidiig, University of Wisconsin, Madison 6, Wisconsin, 
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